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Reports estimate that between 45% and 47% of current jobs could eventually be 
lost to automation, with seven percent of that job loss coming by the year 2025.

• Efficiency

• Productivity

• Flexibility

• Mobility

• Staffing 

Adapted from talentculture.com 



What the modern worker wants:
• Meaningful work

• Strong management

• Positive workplace

• Health and wellbeing

• Growth opportunity

• Trust in the organization 



The best way to predict the future is 
to create it. 

Peter Drucker
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